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Message from the Mayor Simon Rothwell 

“The District Council of Yankalilla is one of South Australia’s progressive large 

rural councils and a popular coastal holiday destination, conveniently located 

only one hour south of Adelaide on the beautiful Fleurieu Peninsula. 

Our proud communities value our space, world-class beaches, and rugged 

beauty, we are environmentally conscientious – we use our land and take care 

of it in return. We value our individuality, irreverence, and quirk - we’re 

different and happy to be that way. We love our region and are proud of it. 

Over 40% of our ratepayer base don’t live in the district, which along with visitors, accounts for large 

population increases from 5500 up to 18,000 people over the holiday periods. Our council area of 

750km2 and road network of 544kms is considerably large in comparison to our population and 

ratepayer base. While population numbers may be low, we have a strong community and volunteer 

base which are instrumental in many of our district’s events and projects. 

We are seeking a new and inspirational CEO to take us to the next level of governance, financial 

sustainability, infrastructure management, and innovation. We have a strong, efficient, and dynamic 

workforce that requires a leader with strong governance experience to guide, nurture and challenge 

them to achieve the council’s strategic priorities. With our ‘Made By Nature’ place brand tagline, we 

expect our new CEO to improve and care for our environment while enhancing the quality of life of our 

residents who possess a strong sense of community, spirit, and pride. We are looking for a CEO who 

has the foresight to align our Strategic Plan’s 2030 Vision while delivering our Four-Year Focus, which 

has been driven by the community and is key to the management and direction of the council’s future. 

It is an exciting time to be joining the team at the DCY with significant major projects already 

commenced or planned over the next 2-3 years, complemented by substantial recent grant success, 

allowing for future positive financial and community opportunities. We are offering the opportunity to 

join a positive and proactive workforce, to deliver these projects while maintaining the council’s core 

business to a high level. 

We are searching for a leader with an empathetic style to relate to, build rapport with, and support the 

Mayor, Councillors, Employees, and the wider community across a diverse constituency. We want a 

leader to oversee and continue the high quality of report writing and presentations to enable Elected 

Members to make quality, succinct and well-informed decisions. While it is important to guide, nurture 

and challenge the workforce to deliver council initiatives and projects, it is equally important to be 

skilled in the delivery and be knowledgeable of when and how projects will be implemented. 

We need a CEO who has advanced financial literacy, and the ability to supply relevant and valid 

information to Elected Members, Audit Committee, and the community is essential. Our council 

requires someone who can strategically develop constructive working relationships, attract significant 

investment, ensure performance meets expectations, translate information into practice and engage 

other tiers of government and stakeholders to deliver on advocacy and commercial opportunities. 

We want a future CEO who can empower our Councillors, complement our workforce and engage our 

community while taking the District Council of Yankalilla to the next level and beyond, if that is you, 

we can’t wait to discuss your future.” 

Simon Rothwell, Mayor  
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The Advertised Role 

Chief Executive Officer  

• Idyllic Fleurieu Peninsula 

• Vibrant, Thriving, Regional Community 

The District Council of Yankalilla is only one hour's drive south from Adelaide's CBD, where 

rolling hills are home to 750 square kms of dairy farms and grazing lands, pine forests, 

conservation parks and bushland. Hills and valleys give way to 90 kilometres of coastline 

where rugged cliffs and 30 kms of spectacular white sandy beaches provide year-round 

attraction. Its small permanent community of 5,572 people swells on weekends and holiday 

periods with thousands more weekend residents and visitors. 

It is an iconic Council delivering a portfolio of services which enhance the quality of life for 

residents who possess a strong sense of community spirit and pride.  The Council seek an 

inspirational leader to be their next CEO, one who possesses drive, energy, confidence and 

maturity; a leader who establishes within Council a high performing culture where innovation 

is nurtured and supported and where employees feel empowered and motivated. 

This role presents both a sizeable challenge and a fantastic opportunity for an energetic and 

engaging, values based leader to further Council’s Strategic Plan 2030 Vision and its 

Economic Development Strategy. With a strong understanding of regional communities and 

our political framework, you will be able to advocate strongly on behalf of Council and work 

effectively with a range of stakeholders in the community, business and at all levels of 

government. 

Your record of accomplishment within local government as a highly communicative and 

engaging leader will see you build sustainable relationships with staff, councillors, volunteers 

and our community to deliver an enhanced level of support and services to residents. Tertiary 

qualifications in a related field are highly desirable.  Strong financial acumen and excellent 

verbal and written communication skills are essential to the role. 

For detailed Candidate Briefing Information and Position Description visit 

www.vuca.com.au/yankalilla or for further enquiries, contact VUCA Senior Associate, Mr. 

Paul Bell on 0412 552 302 for a confidential discussion during business hours.  Please forward 

your letter of application and CV in MS Word format to yankalilla@vuca.com.au by COB 

Friday 13th May 2022.

 

POSITION DESCRIPTION 

 

https://www.yankalilla.sa.gov.au/council/documents-and-meetings/strategic-plan
https://www.yankalilla.sa.gov.au/council/documents-and-meetings/economic-development-strategy
http://www.vuca.com.au/yankalilla
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Position: Chief Executive Officer (CE) 

Reports to: Mayor and Elected Council  

Responsible for: The District Council of Yankalilla Administration 

 

POSITION SUMMARY 

The Chief Executive Officer ("CEO') of the District Council of Yankalilla ("Council') is responsible to the 

Mayor and Elected Members for implementing Council strategies, policies and decisions, and provides 

strong and effective leadership to deliver on the objectives of the Council to continue to build on 

Council’s success. 

POSITION RESPONSIBILITIES 

 

KEY OBJECTIVES OF THE POSITION 

 
 The CEO is the principal advisor to the Mayor and Elected Members; 

 Provide strategic leadership for Council, and discharge the functions and duties as set out 

in the Local Government ACT 1999 and subsequent reforms; 

 Ensuring that all Council policies and decisions are implemented, and reasonable action is 

taken in a timely and effective manner to meet the statutory requirements of relevant 

legislation and agreed policies of Council; 

 Ensuring that the Council’s human, physical and financial resources are effectively 

managed, and services are provided efficiently and meet customer needs and Council 

requirements; 

 Assisting and advising the Mayor and Elected Members in developing initiatives for the 

community benefit; 

 Working effectively with the Mayor to promote Council and its activities to the broader 

community in a positive manner; 

 Working closely with the Council and Executive in the development and implementation 

of the overall strategic and business plans for the organisation, including the 

development and delivery of strategies, policies, major projects and decisions consistent 

with Council's strategic plan. 
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KEY RESULT AREAS 
 

The CEO is responsible for delivering the following Key Result Areas: 

 Strategic Planning 

 Leadership, People and Culture 

 Financial & Asset Management 

 Operations Management & Project Delivery 

 Stakeholder Management & Communication 

 Advice To & Relationship with Council  

 

STRATEGIC PLANNING 
 

 Working collaboratively with Council and the Community in the development, 

communication, and implementation of the Strategic Plan, and reporting to Council 

regularly about progress achieved; 

 Effectively communicating the Council vision and strategy to all key stakeholders; 

 Ensuring the development and implementation of the Annual Business Plans and budgets 

are completed and align with the Strategic Plan; 

 Preparing long term asset management and financial management plan to ensure Council 

sustainability; 

 Effectively consulting ratepayers and other key private and public stakeholders in the 

development of strategic and business plans; 

 Maintaining a continuous review of the Council’s progress in attaining the Objectives and 

Strategies of the Strategic Plan. 

 

LEADERSHIP, PEOPLE AND CULTURE 
 

 Leading the Executive Leadership Team and assists them to achieve business outcomes 

through effective performance management processes, supporting ongoing personal 

development, and by developing a culture of teamwork. 

 Leading, developing, motivating and managing the organisation’s people; 

 Regularly reviewing the organisational structure to ensure it is optimised to deliver 

Council's goals through the attraction, recruitment, induction and retention of people in 

the organisation; 

 Ensuring recruitment is undertaken in line with contemporary and equal opportunity 

principles and practices to attract the best possible candidates; 

 Ensuring retention and attraction strategies are activated to position Council as an 

“employer of choice”; 

 Ensuring professional development and training opportunities, programs, records and 

policies are in place; 
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 As the Responsible Officer, taking reasonable steps to ensure Council complies with all its 

obligations under the Workplace Health and Safety Act 2020, and associated legislation 

and regulations to ensure a safe and positive working environment; 

 Ensuring contemporary performance management procedures are in place and adhered 

to and they support ongoing personal development, and a culture of teamwork; 

 Creating a positive, productive and safe workplace culture that promotes accountability, 

innovation, creativity, diversity and transparency, complies with relevant legislation, and 

promotes best practice. 

 

FINANCIAL & ASSET MANAGEMENT 
 

 Ensuring annual and long-term financial plans are prepared, monitored and controlled; 

 Completing the annual budgeting process in close consultation with Council, Community 

and Executive; 

 Ensuring close monitoring and controlling of budgets following variance analysis to 

ensure sound fiscal management; 

 Ensuring Council is provided with timely and accurate financial reports to aid key decision 

making; 

 Ensuring the financial systems architecture, systems and processes are sound and that 

technology is effectively utilised; 

 Ensuring long term asset management plans are in place and closely monitored; 

 Ensuring strong and well researched business cases are prepared to support projects; 

 Ensuring cash flow is monitored and controlled; 

 Ensuring the collection and security of revenues and efficient utilisation of Council funds 

and assets; 

 Ensuring any commercial activities of the Council have clearly defined financial goals 

(including rate of return on assets) are in line with stated community service obligations; 

 Ensure the efficient and effective management and monitoring of the Council’s operating 

revenue and expenditure. 

 Ensure the appropriate governance and compliance frameworks, particularly in terms of 

Independent Commissioner Against Corruption Act 2012 are in place; 

 Ensuring the relationships with Council's wholly and jointly owned subsidiaries are 

effective with the appropriate governance and compliance frameworks in place; 

 Ensuring Council’s commercial activities and businesses meet community service 

obligations, have defined financial goals, and are sustainable. 

 

OPERATIONS MANAGEMENT & PROJECT DELIVERY 
 

 Ensuring improved productivity and quality by regularly reviewing existing policies, 

authorities, controls, workplace agreements, delegations and systems; 

 Proactively championing and developing a strong customer service focus and culture 

which delivers high levels of customer satisfaction; 



 

 
 

8 

 Ensuring all of the residents of District Council of Yankalilla are its customers and their 

best interests must be reasonably served at all times; 

 Providing an overview of the various operational areas of Council and reporting to Council 

and its committees on a regular and formal basis regarding the progress of the Council’s 

operations, including customer services delivery; 

 Maintaining the quality of overall project management of Council co-operative projects 

and resource sharing; 

 Ensuring projects are completed in line with time and budgetary constraints and project 

status is regularly monitored and communicated; 

 Improving performance of the Council by proactively embracing best practice and 

continuous improvement initiatives; 

 Enhancing the Council’s systems and technology consistent with the agreed strategic 

direction of the Council. 

 

STAKEHOLDER MANAGEMENT & COMMUNICATION 
 

 Liaising with community organisations, business groups and regional interests as 

necessary for the achievement of Council’s objectives; 

 Responding and initiating as required in regard to local and metropolitan media, including 

social media; 

 Providing input to any Commonwealth, State or Local Government initiatives affecting the 

District ; 

 Effectively liaising with local government authorities, the Local Government Association 

and other government authorities and agencies; 

 Ensuring community consultation programs are conducted, analysed and incorporated in 

the strategic planning process; 

 Represent the Council at appropriate events to maintain and if necessary, enhance the 

Council’s public profile within the community and amongst stakeholders; 

 Ensuring Council activities and initiatives are appropriately promoted and communicated; 

 Establishing and maintaining quality relationships with local business leaders, educational 

institutions, community service providers, community groups, governmental agencies, 

individual residents and other customers; 

 Promptly and diligently responding to requests for service and advice from employees 

and community. 

 

ADVICE TO & RELATIONSHIP WITH COUNCIL  
 

 Developing and maintaining a positive working relationship with the Mayor and all 

Elected Members; 

 Ensuring a high degree of satisfaction with Council members in relation to support, 

guidance, service quality and accuracy of information, recommendations and related 

matters provided by the CEO and the Executive; 
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 Ensuring effective advice to the Mayor and Elected Members on statutory obligations, 

powers and limitations; 

 Ensuring Council are provided with a suite of reports that indicate the status, success and 

effectiveness of all operations and projects; 

 Ensure that the Council’s statutory and governance obligations are met in a timely and 

effective manner; 

 Ensuring Elected Members are provided with appropriate professional development 

opportunities and services; 

 Ensuring that effective communication and working relationships exist between the 

Councillors and the Administration, including attending meetings and regular and 

effective communication processes. 

 

KEY RELATIONSHIPS / INTERACTIONS  
 

The CEO establishes and maintains positive working relationships with: 

 The Mayor 

 The Deputy Mayor 

 Elected Members 

 Council Committees 

 Management and Staff of District Council of Yankalilla  

 Rate payers and the broader District Council of Yankalilla community 

 Local Government Association 

 Media outlets 

 The Local Government sector (including adjoining councils) 

 South Australia Country Fire Service – CFS) 

 State Government 

 Commonwealth Government 

 International agencies and organisations 

 

RECORDS MANAGEMENT  
 

 Ensure Council is meeting requirements specified under the State Records Act 1997 as 

demonstrated though State Records Assessment results. 

 Ensure council is meeting requirements specified under the Adequate Records 

Management Standard AS ISO 15489-2002 and the Adequate Records Management 

Framework. 

 Ensure Council is meeting its requirements under the Freedom of Information Act 1991. 

 Ensure alleged non-compliance or misappropriate of records is investigated and 

appropriate action taken. 

 Ensure action is taken and routinely monitored on identified non-compliance. 
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 Ensure an efficient, effective and transparent Council by creating and capturing records in 

all appropriate circumstances; this includes but is not limited to, meeting the 

requirements of the Knowledge and Information Management Policy, registering all 

required records including emails, preventing the use of personal recordkeeping systems 

and supporting adequate Records Management. 

 

AUTHORITY TO ACT 
 

 In accordance with the Local Government Act (Act), this position has delegated authority 

to exercise powers and duties and make decisions on behalf of Council within the limits of 

the Act and in accordance with Council Policy. 

 

KNOWLEDGE, COMPETENCIES AND QUALIFICATIONS 

 

EXPERIENCE & KNOWLEDGE 
 

 Demonstrated leadership experience in complex operating environment ideally within 

Local Government, State Government or Federal Government agencies 

 Proven leadership skills, with the ability to understand and implement legislation 

impacting on the Council 

 Extensive and proven experience in a senior leadership role 

 Proven experience in the development of innovative and creative solutions 

 Collaborative work style 

 Proven ability to lead and implement change 

 High level strategic planning skills and knowledge of corporate management systems  

 Good knowledge of public policy issues as they impact on the Council 

 Demonstrated capacity  to administer the Local Government Act and relevant legislation 

as it relates to the Council 

 Knowledge of statutory, legal and contractual obligations  

 Extensive experience in financial management including asset and project management 

 Excellent interpersonal and communication skills  

 Excellent decision-making skills, demonstrates good judgement and an analytical 

approach to problem solving 

 Proven ability in taking action, seizing opportunities and delivering results 

 Demonstrated knowledge of relevant legislation application to Local Government and 

work area 

 Proven ability to nurture, develop and encourage staff and volunteers 

 Active, accessible, vibrant and visible leadership and consultation within the community  

 Adaptable and flexible with the ability to multi-task, manage competing demands and be 

hands-on as required 
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 Excellent written skills and the ability to prepare informative, evidence-based reports and 

written materials.  

 

QUALIFICATIONS 
 

Relevant qualifications in Management, Commerce, Business and/or Public Sector Administration 

discipline or comparable work experience is expected. 

 

OUR VALUES 

It is expected that every action you take, as a representative of District Council of Yankalilla will be 
underpinned by a commitment and belief in the Public Sector South Australian Executive Service Values 
of:  

 Service. We proudly serve the community. 

 Professionalism. We strive for excellence. 

 Trust. We have confidence in the ability of others. 

 Respect. We value every individual. 

 Collaboration and engagement.  

 Honest and integrity.  

 Courage and tenacity.  

 Sustainability. 
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Governance: Elected Members 

The District Council of Yankalilla is committed to conducting business in an accountable, transparent 

and open manner. We work with our communities, businesses and other spheres of government to 

ensure we are well placed to meet the needs of our communities now and in the future. 

ELECTED MEMBERS 

During 2020/21, Council comprised of nine Councillors representing two wards. Light Ward had five 

councillors to represent the townships of Yankalilla, Normanville and Carrickalinga, approximately 60 

percent of the district’s population. Field Ward had four Councillors to represent the remaining rural 

and coastal residents and ratepayers. The nine Councillors collectively elect one of themselves as the 

Mayor. 

The elected members are: 
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Organisation Overview  
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Economic Development Vision for the District of Yankalilla 

 By 2030, the District of Yankalilla will be a location of choice for innovative and globally 
connected ‘smart’ businesses, organisations and people engaged in a diversity of healthy, 

sustainable knowledge-intensive activities.  
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District of Yankalilla, Key Facts  
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Living & Working in District of Yankalilla, South Australia  

Adelaide is one of the most liveable cities on the planet. It is well known for its arts festivals, fine 

foods and wine, retail and dining experience and spirit of entrepreneurship and innovation. It has an 

advanced economy, world class universities and a flourishing multicultural heritage. Adelaide is the 

traditional home of the Kaurna people and has a strong indigenous culture today. 

The District Council of Yankalilla area is located on the Fleurieu Peninsula of South Australia, 

about 70 kilometres south of the Adelaide CBD. 

Major features of the District Council of Yankalilla area include Myponga Reservoir, Deep Creek 

Conservation Park, Eric Bonython Conservation Park, Myponga Conservation Park, Nixon Skinner 

Conservation Park, Talisker Conservation Park, Waitpinga Conservation Park, Yulte Conservation Park, 

Ingalalla Waterfalls, Glacier Rock, the Heysen Trail, ex-HMAS Hobart wreck, The Links Lady Bay Golf 

Course & Resort, New Terry Hotel & Golf Resort, Yankalilla Golf Club, Cape Jervis Port (Kangaroo 

Island Ferry), various beaches and several wineries. 

Living and working in our region, allows you to: 

• Explore our world class trails in the region including the famous Heysen Trail  

• Discover over 25km of picturesque clear sandy beaches along the Fleurieu  
• Hand select your local fresh ingredients at our famous and superb local farmers markets 

• Immerse yourself in our arts and cultural experiences 

• Gateway to the world-famous Kangaroo Island 

• Enjoy a round of golf at one of our picturesque golf 

• Indulge in our world class events we host and deliver 
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Contact Information 

For a confidential discussion regarding the Chief Executive Officer position, please contact VUCA 

Senior Associate, Mr Paul Bell on 0412 552 302. 

Applications, including your current CV and a letter of introduction are to be forwarded in Word 

format to yankalilla@vuca.com.au  

Applications close COB Friday 13th May  2022. 

 

Important Information 

Please note that VUCA Trusted Advisors believes that while the information contained in this 

document is true to the best of the Company’s knowledge at the time of writing, such information 

may change without notice. Further, the information herein is the property of the Company and must 

not be published or attributed unless explicitly agreed.  
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